EHS Urban Legends

As presented by the WMACSA Board
January 2014

TRAINING DISCLAIMER
These materials were developed by WMACSA, and are intended to assist
employers, workers, and others as they strive to improve workplace health and
safety. While we attempt to thoroughly address specific topics, it is not possible
to include discussion of everything necessary to ensure a healthy and safe
working environment in a presentation of this nature. Thus, this information
must be understood as a tool for addressing workplace hazards, rather than an
exhaustive statement of an employer’s legal obligations, which are defined by
statute, regulations, and standards. Likewise, to the extent that this information
references practices or procedures that may enhance health or safety, but
which are not required by a statute, regulation, or standard, it cannot, and does
not, create additional legal obligations. Finally, over time, regulators may
modify rules and interpretations in light of new technology, information, or
circumstances; to keep apprised of such developments, or to review
information on a wide range of occupational safety and health topics, you can
visit regulatory web sites such as the Department of Transportation at
www.dot.gov or OSHA’s website at www.osha.gov.

1

Introduction
What is an urban legends
Directions for competition

Break into teams
Pass out quiz
Review Answers & Debate
Award prizes (for submissions and team winner)
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False
LOI
April 23, 2007
Mr. Scott Weisman
Pulse America
2511 Montclaire Circle
Weston, FL 33327
However, the mere fact that a person has received training on AED operation
does not automatically evoke coverage under the bloodborne pathogens
standard. It is the likelihood that a trained first aid provider could have
"occupational exposure" that determines the standard's applicability. The
Bloodborne Pathogens standard defines "occupational exposure" as
"reasonably anticipated skin eye, mucous membrane, or parenteral contact

with blood or other potentially infectious materials that may result from the
performance of an employee's duties" (§1910.1030(b)).
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False
29CFR1910.1200(h)(1)…
 Employers shall provide employees with
effective information and training on
hazardous chemicals in their work area at the
time of their initial assignment, and whenever
a new physical or health hazard the
employees have not previously been trained
about is introduced into their work area.
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True
29CFR1910.178(a)(3)
Approved trucks shall bear a label or some
other identifying mark indicating approval by
the testing laboratory. See paragraph (a)(7) of
this section and paragraph 405 of "American
National Standard for Powered Industrial
Trucks, Part II, ANSI B56.1-1969", which is
incorporated by reference
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True
29CFR1910.146(b)
"Rescue service" means the personnel designated to rescue employees from
permit spaces.
"Retrieval system" means the equipment (including a retrieval line, chest or
full-body harness, wristlets, if appropriate, and a lifting device or anchor)
used for non-entry rescue of persons from permit spaces.
NOTE: If non-entry retrieval is the method used for rescue an entry rescue
team is not required.
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False

Effective
Completion Date

Requirement(s)

Responsible
Party

December 1, 2013

Train employees on the new
label elements and SDS format

Employers

June 1, 2015

Compliance with all modified
provisions of the final rule
except:

Chemical
manufacturers,
importers,
distributors, and
employers

December 1, 2015

The distributor shall not ship
containers labeled by the
chemical manufacturer or
importer unless it is a GHS label

Distributor

June 1, 2016

Update alternative workplace
labeling and hazard
communication program as
necessary, and provide
additional employee training for
newly identified hazards [and
affected vertical standard
specific signage]

Employer
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4

a)

b)
c)
d)

PRCS, Scaffolds, Trenching
PRCS, Scaffolds
PRCS, Trenching
Scaffolds, Trenching

D
Scaffolds and Trenching require inspections by
a competent person, Confined Spaces do not
reference competent person.
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True
LOI
October 27, 2009
Ms. Johanna Cohan
Associate Production Manager
Alley Theatre
615 Texas Avenue
Houston, TX 77002
Dear Ms. Cohan:
…….OSHA would consider painting or placing adhesive stickers acceptable if
the manufacturer authorizes the alteration or the employer can demonstrate
that the reliability of the helmet is not affected by the paint or the adhesive on
the stickers; and the paint or placement of stickers would not reduce the ability
to identify defects
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5

True
The repair of cords and cord sets is permitted
under 1926.404(b)(1)(iii)(C):
……………
Repairs of extension cords are therefore
permitted under §1926.404(b)(1)(iii)(C).
However, in order to remain compliant with
§1926.403(a), the repairs must return the
equipment to the state in which it was initially
approved.
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False





1926.501(b)(1)
Unprotected sides and edges. Each employee on a walking/working
surface (horizontal and vertical surface) with an unprotected side or
edge which is 6 feet (1.8 m) or more above a lower level shall be
protected from falling by the use of guardrail systems, safety net
systems, or personal fall arrest systems.
However, in a few, specifically identified circumstances (low-slope roof
work, some leading edge work, precast concrete erection and
residential construction), due to feasibility limitations, the standard
permits the use of a warning line, in combination with other measures
as an alternative to conventional fall protection (guardrail systems,
personal fall arrest systems or safety net systems) for the purpose of
keeping employees away from an edge.
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6

False



1926.500(b)
Leading edge means the edge of a floor, roof, or
formwork for a floor or other walking/working
surface (such as the deck) which changes location
as additional floor, roof, decking, or formwork
sections are placed, formed, or constructed. A
leading edge is considered to be an "unprotected
side and edge" during periods when it is not
actively and continuously under construction.
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True
 Field Operations Manual Chapter 3, Section
VII, I.1.b states If an employee refuses to
answer questions the CSHO should refer to
the Area Director to determine the need for
the employee statement. Action can be taken
(warrant) to require a response.
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False
 Field Operations Manual Chapter 3, Section
VII, I.5.a states that an employee may request
the presence of a union representative or
personal attorney. Any supervisor that insists
on being present can be found guilty of
interfering in an inspection.
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False
1926.20 (b)(2) does not comment on
documenting of inspections
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8

a)
b)
c)
d)
e)

All compliance training
No compliance training
Only required compliance training
No training
Only OTI training

D
OSHA does not approve anything
Per the OSHA Outreach main page the Outreach
Program does not meet any training requirements of
the OSHA Standards. Outreach provides OSHA
authorized programs only.
17

False
1926.451 or 452 (w) Letter of Interpretation
states not required if you have properly
maintained guardrail.
There are several LOI’s reinforcing this
statement.

18

9

False
 1926.449 Definition of Locations does not list
construction as a whole under the definitions
of wet or damp.

19

False
1926.100 refers to ANSI Z89.2-1971 - Proper
use of suspension per manufacturer
designation
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False
1926.1053(b)(21) - At least one hand to grasp
the ladder when progressing up and/or down
the ladder
1926.1053(b)(22) - Shall not carry any object
or lad that could cause the employee to lose
balance and fall
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False
1926.1053(b)(1) - when 3 feet extension above
upper landing is not possible because of the
ladders length, then the ladder shall be
secured at its top to a rigid support that will
not deflect.
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True
LOI <insert LOI>
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False
29CFR1926.XXX <insert line >
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